
2014-2015 Guidelines for Pastors' Salaries and Benefits
Mennonite Church USA Congregat ional  and Minister ia l  Leadership Team

Name of Congregat ion:
Berkey Avenue Mennonite Fel lowshrp

Goshen lN 46526

Base Salary: $29,480

l. Salary Base
A. Experience Value

Uni t  Va lue :  $737

Max experience units 25

Name of Pastor:
Thrrd Team Pastor

B. Educat ion Value

81,474

Total  Units.  2 0

$2,948

4

$737

Y

1

$4,422
1 4

6

$0

$29,480

$ 9 , 5 8 1

$39,061

$ 1 2 , 8 9 0

$ 1 2 , 8 9 0

$986

Max educat ion  un i ts

C.  Respons ib i l i t yVa lue

Role Associate Pastor

Attendance Average 1 00-1 99

D. Geographical  Value

State /NDIAl/A

County Elkharl

E. Other Value

Total  Unit  Value (A+B+G+D+E)

Salary Subtotal  ( l  + l l )

33.0 % of ful l - t ime equivalent (FTE)

100.0  % o f  Gu ide l ines

8 Total  Units

Max respons ib r l r t y  un i ts

Total  Units

Max geographical  uni ts:

Total  Units.

To ta l  Unr ts

l l l .  Se l f -Employment  Ad jus tment  (  7 .65  % o f  $12,890)
Tota l  Base Sa larv  ( l  +  l l  +  l l l )

Location Description Dates Rel Units
MC USA Assumed 2 years of

expenence
2 .0

Education Descrrption Dates Units
BA, BS, BTh 4 year col lege degree +

s13.876



lV.  Housing Adjustments -  NONE

A. Subtract for Parsonage Local Rental  Value for Year

Percentaqe of Total  Base Salarv

B. Add for Housing Equity

q n

$0Percentage of Assessed Parsonage Value

Percentage of Total  Base Salary

Income after Housing Adjustments

V. Benefits

A. Medical  Health Plan

B Pension Plan /  Ret irement Fund 00 0 % of Total  Base Salary

C. Li fe and Disabi l i ty Insurance:

D Continuing Education Allowances Library & Continuing Education
Allowances

E: Other Benef i ts:

Total Benefits (A + B + C + D + E)

Total Salary and Benefits (What the pastor receives)

Vl.  Expense Al lowances

A. Auto Expense. Est imate 500 miles at 0 56 cents per mi le

B. Conference Expense

C. Professional Expenses.

D. Other Expenses: Hospitalrty

Total  Expenses (A + B + C + D)

Total  Salary, Benef i ts,  and Expenses (What i t  costs the church)

Housing Al lowance Designat ion

$0

$0

$13,876

$200

$0

$200

$0

$280
q 1 6 n

$0

$ 1 0 0

$14,076

$14.606

Z/a ,1  faor j



COVENANT OF UNDERSTANDING
Between a Congregation and lts pastor

A covenant between Third Team Pastor and Berkev Avenue Mennonite
Fel lowship,  Goshen. lN.

1. Posit ion and period of ef fect iveness.

This posit ion carr ies the t t t le of of  the Berkey Avenue Mennonite Fel lowship and is a 33.0 % t ime
posit ion The specif ic condit ions of this Covenant of Understanding shal l  be effect ive for a period of
one year ,  beg inn ing  and end ing

2. Term.

The pastor 's term shal l  be years,the ini t ia l  term beginning with addit ional terms, the current one of
which ends on Each term shal l  be reviewed by the or i ts designated representat ives at least s ix
months pr ior to the ending date and is sublect to renewal by vote for approval of  the congregat ion (at
least ninety days before the ending date)

3. Salarv.

The congregatron wrl l  provide the pastor with an annual total  cash salary of $13,g76. of this amount,
$0 shal l  be designated as a housing al lowance, which includes housing costs,  ut i l i t ies, furnishings,
and appurtenances.

Pension Plan/Ret irement Fund.

The congregat ion agrees to part ic ipate in the Not Elrgrble at the rate of 0O 0 % of annual base salary
The amount  fo r  th is  year  wr l l  be  $0 .

Health plan. s ick leave. and materni tv leave.

The congregatton wi l l  provide Not Elrgrble Payment wi l l  be made direct ly by the congregat ion.

The congregat ion wrl l  grant days per month for s ick leave which may accumulate up to a total  of
days. Arrangements for long-term i l lness beyond accumulated sick days wi l l  be reviewed by .

The congregat ion wi l l  a lso make provision for materni ty leave. l t  rs understood that the pastor wi l l
astst  the congregat ion tn planning for the needed inter im minlstry required during that t ime.

Travef and auto expenses. 
I

The congregat ion agrees to reimburse the pastor for church-related travel at  the ra6of 0.560 cents .{
per mi le/ki lometer based upon report  of  a regular travel log \  -  -s -  )

Vacat ion and Hol idavs.

The pastor wi l l  be granted weeks of vacat ion annual ly No more than one week can be accumulated
for the fol lowing year Upon terminat ion of services, the last vacat ion period wi l l  be ororated in
proport ion to the t ime served that year Holrdays normal ly observed by society wi l l  be t ime off ,  with
compensatory days for those rel igious holrdays whrch cal l  for pastoral  duty.  The pastor is regular ly
grven one and one half  days off  each week from pastoral  responsibi l i t ies

The pastor is al lowed personal days per year for special  srtuat ions not covered by other guidel ines.

4.

5 .

6 .

7 .



8.  Cont inu inq  educat ion .

The church supports var ious types of cont inuing educat ion which wi l l  encourage the professional
growth of the pastor;  a maximum of working days and $200 wrl l  be provided annual ly for such
act iv i t ies. They may be accumulated over years within the congregat ion being served to permit
part ic ipat ion in something such as the serminary interterm or summer school.  Other resources may
also be avai lable throuqh the area conferences or MMA

9. Office expense.

The church wi l l  provide adequate off ice equipment and furni ture and pay for expenses of operat ing
the church off ice, such as stat ionery, postage telephone copyrng, and other suppl ies

10. Conference and communitv.

The church looks with favor upon the pastor 's part ic ipatron in conference and Mennonite act iv i t ies as
a part  of  our congregat ion's sharing in the larger church, as wel l  as in communrty projects in i ts own
area. l t  is always appropriate to check with the church leadership group for guidance as to what is
appropriate part ic ipat ion, especial ly in regard to amount of t ime grven

Because part ic ipat ion in and attendance of denominat ional sessions, area conference sessions and
minister ial  retreats are a part  of  the pastor 's responsibr lr ty the church wi l l  pay for the normal
transportat ion cost ( the lesser of ei ther auto mi leage or low-cost air  fare),  registrat ion, lodging, and
meals.

11. Other expenses.

The church  w i l l  p rov ide  up  to  $100 fo r the  fo l lowrng o therexpenses .  Hosp i ta l i t y

12. Social  Securi tv.

By law in the United States, the l icensed or ordained minister must make Social  Securi ty payments as
i f  sel f-employed The congregat ion is providing assistance by adjust ing the salary paid to the pastor.

13 .  lnsurance

The congregat ion wi l l  provide the fol lowing addit ional insurance Not El igible

14. Resignat ion and terminat ion

In the event the pastor chooses to resign this posi t ion, the shal l  be given a minimum not ice of ninety
days pr ior to the effect ive date of resignat ion. Should the church choose to terminate the pastor in
this posit ion, they l ikewise wi l l  g ive a minimum of ninety days not ice pr ior to the effect ive date of
terminat ion. l f  immediate dismissal occurs, for reasons other than ethical  v iolat ions for which
minister ial  credent ials have been terminated by the area conference, severance pay and benef i ts
equal to ninety days shal l  be given.

15. Review.

Al l  the terms of the covenant of understanding shal l  be reviewed annual ly by the or i ts designated
representat ives meeting with the pastor,  and in t ime for the preparat ion of the annual budget of the
congregat ion.



16. Siqnatures with a copv to each.

SLT Representat ive or Chairperson

Third Team(fastorJ




